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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory

Arrangements of Certain Officers.
 
On September 9, 2024, Mama’s Creations, Inc. (the “Company”) announced the appointment of the Company’s Chief Operating

Officer, Mr. Moore (Skip) Tappan, III, 57, effective September 3, 2024.
 
Mr. Tappan brings over 30 years of supply chain and logistics experience to the Company, having most recently served as Chief

Supply Chain Officer at Gordon Food Service from 2021 to 2023. Prior to this, Mr. Tappan served as Vice President, Supply Chain,
Northeast Division for Walmart, Inc. from 2018 to 2021. Before this, Mr. Tappan held a number of supply chain and logistics positions
with Campbell Soup Company, Sun Products, and Procter and Gamble.

 
In connection his appointment, Mr. Tappan entered into an Employment Agreement with the Company (the “Employment

Agreement”), effective September 3, 2024. Pursuant to the Employment Agreement, Mr. Tappan will earn an annual base salary of
$300,000 and will be eligible for annual executive bonuses of up to 50% of his base salary based on the achievement of target goals, as
approved by the board of directors. Mr. Tappan will be eligible to participate in all of the Company’s benefit plans made available to its
employees and senior executives.

 
As soon as reasonably practicable after the Company’s release of earnings for the current fiscal quarter, Mr. Tappan will receive a

grant of restricted stock units with a grant date fair value of $50,000, which will vest in three equal annual installments after the grant
date. Mr. Tappan will also receive a grant of performance-based restricted stock units with a maximum vesting of 500,000 shares of
Company common stock based on the Company’s compound annual growth rate in earnings per share through the fiscal year ended
January 31, 2029.

 
There is no arrangement or understanding between Mr. Tappan and any other persons pursuant to which Mr. Tappan was selected

as an officer. There are no family relationships between Mr. Tappan and any director or executive officer of the Company and no
related-party transactions involving Mr. Tappan that would require disclosure under Item 404(a) of Regulation S-K.

 
The foregoing description of the Employment Agreement does not purport to be complete and is subject to, and qualified in its

entirety by, the full text of the Employment Agreement, a copy of which is attached as Exhibit 10.1 hereto and is hereby incorporated
by reference herein.
 
Item 7.01 Regulation FD Disclosure.

 
The Company issued a press release announcing the appointment of Mr. Tappan on September 9, 2024. A copy of the Company’s

press release is furnished herewith as Exhibit 99.1. The information contained in the press release is incorporated by reference herein
and is furnished pursuant to Item 7.01, “Regulation FD Disclosure” and shall not be deemed “filed” for purposes of Section 18 of the
Exchange Act, or otherwise subject to the liabilities of such section nor shall it be deemed incorporated by reference in any filing under
the Securities Act of 1933, as amended, or the Exchange Act, regardless of any general incorporation language in such filing, except as
shall be expressly set forth by specific reference in such filing.

 
Item 9.01. Exhibits
 
(d)        Exhibits
 
Exhibit Number   Description
10.1   Employment Agreement by and between the Company and Moore (Skip) Tappan, III, dated September 3, 2024.
99.1   Press Release issued by Mama’s Creations, Inc. on September 9, 2024 furnished solely pursuant to Item 7.01 of

Form 8-K.
104   Cover Page Interactive Data File (embedded within the Inline XBRL document).
 

 



 
 

SIGNATURES
 

Pursuant to the requirements of the Securities and Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.
 
Mama’s Creations, Inc.  
     
By: /s/ Adam L. Michaels  
Name:Adam L. Michaels  
Title: Chief Executive Officer  
     
Dated: September 9, 2024  
 

 



 
Exhibit 10.1

 
EMPLOYMENT AGREEMENT

 
This EMPLOYMENT AGREEMENT (this “Agreement”) is entered into as of September 3, 2024 (the “Effective Date”), by

and between, Mama’s Creations, Inc. (the “Company”), and Moore (Skip) Tappan, III (the “Executive”).
 

RECITALS
 

A. The Company desires to employ the Executive upon and subject to the terms and conditions set forth in this Agreement.
 

B. The Executive is willing to accept such employment with the Company upon and subject to the terms of this Agreement.
 
C. In connection with the Executive’s employment with the Company, the Executive has had and will continue to have access

to confidential, proprietary and trade secret information of the Company and its subsidiaries, parents, or affiliates, which confidential,
proprietary and trade secret information the Company desires to protect from unauthorized or illegal use or disclosure.

 
AGREEMENT

 
NOW, THEREFORE, in consideration of the premises, and the promises and agreements set forth below, the parties, intending

to be legally bound, agree as follows:
 
1. Employment. Subject to the terms and conditions set forth in this Agreement, the Company agrees to employ the Executive

as Chief Operating Officer reporting to the Company’s Chief Executive Officer (“CEO”), and the Executive accepts such employment
with the Company.

 
2. Term. Executive agrees to be hired on a full-time basis under this Agreement for a period of five (5) years from the

Effective Date (the “Initial Term”). Notwithstanding the foregoing, in the event the Company does not give written notice of the
termination of this Agreement at least ninety (90) days prior to the then scheduled expiration date of the Initial Term, the term of this
Agreement will be automatically extended for an additional one (1) year period from such expiration date (with the Initial Term and
any extensions of Executive’s employment hereunder, collectively the “Term”).

 
3. Duties and Limitations.
 

(a) Duties. During the Term, the Executive will devote the Executive’s full business time, attention and efforts to the
business and affairs of the Company and faithfully and diligently perform in a competent and professional manner, to the best of the
Executive’s ability, all of the duties and responsibilities assigned to him hereunder in accordance with applicable state and federal laws
and regulations. During the Term, the Executive will perform such duties as specifically assigned to him by the Company’s CEO.
Notwithstanding, no such changes to Executive’s duties shall be made which would result in a material change in Executive’s
responsibilities which are inconsistent with Executive’s skills, experience or expertise without the express written consent of the
Executive. The Company will make reasonable efforts to advise Executive in advance of any proposed changes in Employee’s duties.
The Executive shall follow applicable policies and procedures adopted by the Company from time to time, including without limitation
policies relating to business ethics, conflict of interest, non-discrimination and anti-harassment, and confidentiality and protection of
trade secrets.

 
 



 
 

(b) No Conflicts. The Executive represents and warrants to the Company that the Executive has no contractual
commitments inconsistent with the Executive’s obligations set forth in this Agreement, and that during his employment with the
Company the Executive will not render or perform services for any other corporation, firm, entity or person which are inconsistent with
the provisions of this Agreement. Notwithstanding the foregoing, this Section 3(b) shall not be construed to prevent the Executive from
doing civic or charity work so long as such civic or charity work does not interfere or conflict with his duties under this Agreement or
violate or conflict with, any of the restrictions under Section 7 or the Confidentiality Agreement attached as Exhibit A. The Executive
and the Company acknowledge and agree that the Executive shall be permitted to engage in the specific activities outlined on Exhibit B
for a collective total of no more than 120 hours per year; provided however, no such activities, even to the extent identified on Exhibit
B and within such time limitations, shall interfere with or conflict with his duties under this Agreement or violate his other obligations
to the Company.
 

4. Compensation. For all services rendered by the Executive pursuant to this Agreement, the Company will compensate the
Executive as follows:

 
(a) Salary. During the Term, the Executive will receive a salary of $300,000 per year (the “Base Salary”), prorated for

any partial year of employment, subject to all applicable withholdings. The Base Salary will be payable in approximately equal
amounts at such times as salaried employees of the Company are customarily paid, but not less than twice per month.

 
(b) Annual Bonus. Commencing in connection with the Company’s 2025 fiscal year, the Executive shall be eligible

for an annual bonus of up to 50% of the Base Salary, with an expected bonus payment date on or about May of each year. Annual bonus
achievement shall be determined by the Company in its sole discretion and shall be based on the achievement of individual and
corporate performance objectives to be determined by the Company’s CEO and Board of Directors each year.

 
(c) Initial Equity Grant. As soon as reasonably practicable following the current quarter end earnings announcement

(which is anticipated to be prior to September 30, 2024), the Executive will be awarded a one-time grant of Restricted Stock Units,
valued at a total of $50,000.00 (the “Initial Equity Award”). This Initial Equity Award will be subject to a 3-year vesting period, and
conditioned on the Executive’s continued active employment through such date, installments of the Initial Equity Grant will vest on the
annual anniversary date of the grant based on the following schedule: 33% of the Initial Equity Grant will vest in 2025, 33% of the
Initial Equity Grant will vest in 2026, and 34% of the Initial Equity Grant will vest in 2027. The total number of shares issued will be
determined by the closing price of the stock on the actual date of the of the grant and the Initial Equity Award will be subject to the
terms of the individual award agreement.
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(d) Long-Term Incentive. The Executive will be eligible for a Long-Term Incentive (“LTI”), as the terms of such LTI

grants are in place and amended from time to time, the Executive will be eligible for a 5-year LTI award based on the Company’s
achieved Compound Annual EPS Growth Rate (“CAGR”) over the initial five years of the Executive’s employment with the Company.
Provided the Executive remains actively employed by the Company as of January 31, 2029 (the “Measurement Date”), the Executive
shall be eligible to earn up to a total of 500,000 MAMA common shares, based on the Company’s final achievement as of the
Measurement Date of the following Earnings Per Share (“EPS”) CAGR based on an initial base EPS of $.17 per share:

 
  i.  300,000 MAMA common shares awarded for 20% CAGR
  ii.  350,000 MAMA common shares awarded for 25% CAGR
  iii.  400,000 MAMA common shares awarded for 30% CAGR
  iv.  450,000 MAMA common shares awarded for 35% CAGR
  v.  500,000 MAMA common shares awarded for 40% CAGR.

 
For example, if the EPS as of the Measurement Date is $.60 per share, with a CAGR of 28.7%, the Executive shall be eligible for an
LTI award of 350,000 MAMA common shares.
 
No portion of the LTIP award will be issued if the minimum 20% CAGR is not achieved.
 
The period between the Effective Date and the Measurement Date or the CIC Measurement Date (as defined below) shall be referred to
as the “Measurement Period”.
 
Notwithstanding anything to the contrary in the foregoing, upon a Change in Control (as defined below) prior to the Measurement
Date, the applicable Measurement Period shall end immediately, and the effective date of the Change in Control (the “CIC
Measurement Date”) shall be the date upon which the number of shares the Executive is eligible to earn as the LTI shall be fixed based
on the EPS at the time of Change in Control (considering the previous trailing twelve-month period) (the “CIC LTI”). If the Company
shares remain outstanding after the CIC Measurement Date and are assumed by the Company’s successor following the Change in
Control, the CIC LTI shall no longer be subject to adjustment based on CAGR performance, but the Executive shall not earn or be
awarded the CIC LTI unless and until the Executive remains actively employed by the Company as of the Measurement Date (January
31, 2029). For avoidance of doubt, if the shares are not assumed by the Company’s successor or do not remain outstanding, the CIC
LTI will vest on the CIC Measurement Date and will be paid out as soon as reasonably practicable following such date.
 

(e) Benefits. To the extent eligible and subject to the terms of the applicable policies and plans, the Executive shall be
entitled to participate in all benefit plans and programs generally offered by the Company or its affiliates to employees of the Company.
If the Executive is not eligible for participation in health, dental, and vision insurance plans as of September 1, 2024, the Company
shall reimburse the Executive for the premiums the Executive pays to extend his personal health, dental, and vision coverage for the
month of September 2024. The Executive shall be eligible to participate in the Company’s 401(k) plan as of the first day of the month
following three months of employment, in accordance with the terms of such plans. The Company provides no assurance as to the
adoption or continuance of any particular employee benefit plan or program. During the Executive’s employment, Executive shall be
entitled to participate in the Company’s discretionary executive paid time off structure, with such time off to be used in accordance
with Company policy. The Executive shall not be entitled to payment of any unused paid time off upon termination of employment as
discretionary executive time off does not accrue.
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(f) Business Expenses. Subject to and in accordance with the Company’s applicable policies, the Company will

reimburse the Executive for the reasonable expenses incurred by the Executive in connection with the performance of the Executive’s
duties hereunder upon submission of documentation as the Company may reasonably require.

 
(g) Car Allowance. The Executive shall be eligible for a car allowance of $15,000 annually payable in approximately

equal amounts at such times as salaried employees of the Company are customarily paid, but not less than twice per month, subject to
the terms of any car allowance practice in place by the Company. This car allowance is not considered part of the Executive’s Base
Salary, and therefore is not included in any bonus calculations, compensation determinations, or future base wage increases and the
allowance is fully taxable to the Executive.

 
(h) Relocation Allowance. Subject to the Executive providing documentation of such expenses in accordance with

and subject to all other terms of the Company’s Corporate Expense Policy and all related practices of the Company, the Company shall
reimburse the Executive for reasonable moving and relocation expenses of up to $40,000 related to his relocation from his current
residence to the New York City area. To be eligible for reimbursement, such expenses must be incurred and submitted to the Company
no later than January 31, 2025. During the months of September 2024 and October 2024, the Company shall reimburse the Executive
for his reasonable travel expenses between his home in Charleston, NC and the Company’s offices in New Jersey in accordance with
the Company’s Corporate Expense Policy. After October 31, 2024, the Executive’s travel expenses to the Company’s offices shall be
considered normal commuting expenses and shall be the responsibility of the Executive.

 
5. Termination of Employment.
 

(a) The Executive’s employment with the Company is at-will. The Executive’s employment with the Company will
terminate immediately upon:
 

(i) The date of the Executive’s receipt of written notice from the Company of the termination of the
Executive’s employment (or any later date specified in such written notice from the Company);

 
(ii) The Executive’s abandonment of the Executive’s employment or the effective date of the Executive’s

resignation for any reason (as specified in written notice from the Executive), subject to any conditions related to the
Executive’s resignation for Good Reason (as defined below), if applicable;
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(iii) the Executive’s Disability (as defined below); or

 
(iv) the Executive’s death.

 
(b) The date upon which the Executive’s termination of employment with the Company is effective is the

“Termination Date.” For purposes of Section 6(d) and 6(e) only, with respect to the timing of any payments thereunder, the Termination
Date means the date on which a “separation from service” has occurred for purposes of Section 409A of the Internal Revenue Code, as
amended, and the regulations and guidance thereunder (the “Code”).
 

(c) Unless otherwise requested by the Company’s Board in writing, upon the Executive’s termination of employment
with the Company for any reason the Executive shall automatically resign as of the Termination Date from all titles, positions and
appointments the Executive then holds with the Company, whether as an officer, director, trustee or employee (without any claim for
compensation related thereto), and the Executive hereby agrees to take all actions necessary to effectuate such resignations.
 

6. Payments upon Termination of Employment.
 

(a) Termination for Cause. In the event of Executive’s termination of employment during the Term by the Company
for Cause, Executive shall be entitled to a lump-sum payment of (i) accrued but unpaid Base Salary, with such payment to be made on
the first payroll date following the Termination Date (ii) reimbursement of expenses incurred in performance of duties, and (iii)
accrued, vested compensation and benefits pursuant to the Company’s compensation and benefit plans (collectively, the “Accrued
Compensation”).

 
(b) Voluntary Resignation Without Good Reason. In the event of Executive’s termination of employment during the

Term by Executive’s resignation without Good Reason, Executive shall be entitled to the Accrued Compensation and any earned but
unpaid annual cash bonus for the fiscal year immediately preceding the fiscal year in which such termination occurred (to the extent not
paid yet), with such payment to be made on the first payroll date following the Termination Date (such earned annual bonus, the
“Accrued Bonus”).

 
(c) Termination Upon Death or Disability. In the event of Executive’s Death or Disability, Executive (or Executive’s

estate, as applicable) shall be entitled to the following:
 

  ● Accrued Compensation
  ● Accrued Bonus
  ● Prorated Annual Bonus: Prorated Annual Bonus (determined using the actual performance achieved for

the fiscal year in which such termination occurs) based on the number of days elapsed from the
commencement of the fiscal year through and including the Termination Date, such bonus payable at
the same time bonuses are paid to other senior executives of the Company (a “Prorated Annual Bonus”).

  ● LTI: A portion of the LTI award determined using the actual performance achieved through the
Termination Date, such award issued within 30 days following the first earnings announcement that is at
least 14 days following the Termination Date (“Prorated LTI Award”).
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(d) Termination Without Cause or Resignation for Good Reason. In the event of Executive’s termination of
employment during the Term by the Company without Cause or the Executive’s resignation during the Term for Good Reason,
Executive shall be entitled to the following:

 
  ● Accrued Compensation
  ● Accrued Bonus
  ● Prorated Annual Bonus
  ● COBRA: If Executive timely and properly elects continuation coverage, the Company pays, or

reimburses, for the entire COBRA premium paid by Executive, for twelve (12) months following the
Termination Date or, if earlier, until Executive becomes eligible for new medical coverage.

  ● Cash Severance Payment: a lump-sum payment equal to 1.0 times the Executive’s annual Base Salary,
with such payment to be made on the first payroll date following the Release becoming irrevocable.

 
(e) Termination Without Cause or with Good Reason within two (2) years following a Change in Control. In the event

of Executive’s termination of employment by the Company during the Term without Cause or the Executive’s resignation during the
Term for Good Reason within two (2) years following a Change in Control (as defined below), Executive shall be entitled to the
following:

 
  ● Accrued Compensation
  ● Accrued Bonus
  ● Prorated Annual Bonus
  ● Prorated LTI Award
  ● COBRA: If Executive timely and properly elects continuation coverage, the Company pays, or

reimburses, for the entire COBRA premium paid by Executive, for a period of eighteen (18) months
following the Termination Date.

  ● Cash Severance Payment: a lump-sum payment equal to 2.0 times the Executive’s annual Base Salary,
with such payment to be made on the first payroll date following the Release becoming irrevocable.

 
(f) Release of Claims. Any and all amounts payable and benefits or additional rights provided pursuant to Sections

7(d)-7(e) of this Agreement shall only be payable if Executive delivers to the Company and does not revoke a separation agreement
containing a general release of claims (the “Release”). Such Release shall be executed and delivered (and no longer subject to
revocation, if applicable) within sixty (60) days following the Termination Date. If Executive does not execute such Release within
sixty (60) days following the Termination Date, or if Executive revokes the Release pursuant to its terms, then Executive shall only be
entitled to the Accrued Compensation and Accrued Bonus.
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(g) Definitions.
 

(i) “Cause” shall exist upon a good-faith determination by the Board, following a hearing before the Board
at which Executive was represented by counsel (if elected by Executive) and given an opportunity to be heard, that such Executive has
(A) committed an act of fraud, dishonesty, in each case, which is materially detrimental to the financial interests of the Company or any
subsidiary of the Company or (B) that such Executive has been indicted or charged or convicted of an act of willful and material
embezzlement or fraud against the Company or any subsidiary of the Company or of a felony under any state or federal statute;
provided, however, that it is specifically understood that Cause shall not include any act of commission or omission in the good faith
exercise of such Executive’s business judgment as a director, officer or Executive of the Company, as the case may be, or upon the
advice of counsel to the Company.

 
(ii) “Change in Control” shall mean (i) a merger or consolidation in which more than fifty percent (50%) of

the total combined voting power of the outstanding equity securities of the Company is transferred to a Person or Persons different
from the holders of equity securities immediately prior to such merger or consolidation; (ii) any sale, transfer or other disposition of all
or substantially all of the assets of the Company; or (iii) the acquisition, directly or indirectly, by any Person or related group of persons
(other than the Company, or a Person that directly or indirectly controls, is controlled by or is under common control with, the
Company) of the equity securities of the Company equaling more than fifty percent (50%) of the total combined voting power of the
Company’s outstanding equity securities.

 
(iii) “Disability” shall mean the Executive’s total and permanent disability; due to his or her inability to

engage in any substantial gainful activity by reason of any medically determinable physical or mental impairment which can be
expected to result in death or can be expected to last for a continuous period of not less than 12 months.

 
(iv) “Good Reason” shall mean:
 

(A) the assignment to Executive of any duties inconsistent with the position in the Company that
Executive held immediately prior to the assignment.

 
(B) a material diminution of Executive’s title, position, reporting structure or responsibilities from

those then in effect.
 
(C) the failure by the Company to continue to provide Executive with benefits substantially similar

to those enjoyed by Executive prior to such failure.
 
(D) reduction in Executive’s base salary or target bonus.
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(E) relocation of Executive’s primary place of employment by more than 50 miles.
 

Executive shall provide the Company with written notice detailing the specific circumstances alleged to constitute
Good Reason within ninety (90) days after the Executive becomes aware of the first occurrence of such circumstances, and actually
terminates employment within thirty (30) days following the expiration of the Company’s thirty (30)-day cure period described above.
Otherwise, any claim of such circumstances as “Good Reason” shall be deemed irrevocably waived by Executive.

 
(v) “Person” means any individual, corporation, firm, partnership, joint venture, limited liability company,

estate, trust, business association, organization, governmental entity or other entity.
 

7. Confidentiality and Restrictive Covenants. The Executive acknowledges his employment under this Agreement is
conditioned upon him executing the Employee Confidentiality, Intellectual Property Assignment and Restrictive Covenants Agreement
(The “Confidentiality Agreement”) attached as Exhibit A. Nothing in this Agreement is intended to modify, amend, cancel or supersede
any prior confidentiality, non-competition, or non-solicitation agreements entered into between the Company (or its affiliates) and the
Executive in any manner, including without limitation, any transaction-related confidentiality or restrictive covenants.

 
8. Miscellaneous.
 

(a) Governing Law; Jury Trial Waiver. This Agreement will be governed by and construed in accordance with the
laws of the State of New Jersey, without giving effect to any choice of law or conflict provision or rule (whether of such state or any
other jurisdiction) that would cause the laws of any other jurisdiction to be applied. To the extent legally permissible, the parties hereby
waive any right to trial by jury in any action or proceeding directly or indirectly arising out of, under or relating to this Agreement.

 
(b) Entire Agreement. This Agreement supersedes all prior agreements between the parties with respect to the subject

matter of this Agreement; provided that this Agreement does not supersede or modify any of the terms of any confidentiality, non-
competition, non-solicitation, or other similar agreements, which remain in full force and effect in accordance with its terms.

 
(c) Amendments and Waivers. This Agreement may not be amended except by a written agreement executed by the

party to be charged with the amendment. No failure or delay by any party to exercise any right or remedy under this Agreement will
constitute as a waiver of such right or remedy.

 
(d) Severability of Invalid Provision. If any provision of this Agreement is held invalid or unenforceable by any court

of competent jurisdiction, the other provisions of this Agreement will remain in full force and effect. Any provision of this Agreement
held invalid or unenforceable only in part or degree will remain in full force and effect to the extent not held invalid or unenforceable.
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(e) Successors and Assigns. No party may assign any of its or the Executive’s rights under this Agreement without the

prior written consent of the other parties, which will not be unreasonably withheld; provided, however, that the Company may assign
any or all of its rights, interests and obligations hereunder (i) to one or more of its affiliates of the Company engaged in the Business,
(ii) for collateral security purposes to any lender providing financing to the Company or any of its affiliates and, following the
occurrence and during the continuance of an event of default under the relevant loan documents, such lender may exercise all of the
rights and remedies of the Company hereunder, and (iii) to any subsequent purchaser of the Company or a majority of its assets
(whether such sale is structured as a sale of a majority of outstanding equity, a sale of a majority of assets, a merger or otherwise).
Subject to the preceding sentence, this Agreement will apply to, be binding in all respects upon and inure to the benefit of the
successors and permitted assigns of the parties. Except as otherwise set forth herein, nothing expressed or referred to in this Agreement
will be construed to give any person other than the parties to this Agreement any legal or equitable right, remedy or claim under or with
respect to this Agreement or any provision of this Agreement. This Agreement and all of its provisions and conditions are for the sole
and exclusive benefit of the parties to this Agreement and their successors and permitted assigns.

 
(f) Cumulative Remedies. The powers, rights, privileges and remedies provided in this Agreement are cumulative and

not exclusive or alternative and are in addition to any and all other powers, rights, privileges and remedies granted by law, rule,
regulation or instrument.

 
(g) Section 409A. This Agreement is intended to comply with or be exempt from the requirements of Section 409A of

the Code, and shall be interpreted and construed consistently with such intent. The payments to the Executive pursuant to this
Agreement are also intended to be exempt from Section 409A of the Code to the maximum extent possible. To the extent the timing of
any amount of nonqualified deferred compensation payable under this Agreement is determined by reference to the Executive’s
termination of employment, such term will be deemed to refer to the Executive’s “separation from service” within the meaning of
Section 409A of the Code. In the event the terms of this Agreement would subject the Executive to taxes or penalties under Section
409A of the Code (“409A Penalties”), the Company and the Executive will cooperate diligently to amend the terms of the Agreement to
avoid such 409A Penalties, to the extent possible, provided that in no event will the Company be responsible for any such 409A
Penalties.

 
Notwithstanding anything in this Agreement to the contrary, if Executive is deemed by the Company to be a “specified

employee” for purposes of Section 409A at the time of any termination of employment, to the extent delayed commencement of any
portion of the benefits to which Executive is entitled under this Agreement or any other plan, agreement or arrangement with the
Company is required in order to avoid a prohibited distribution under Section 409A, such portion of Executive’s benefits shall not be
provided to Executive prior to the earlier of (a) the expiration of the six (6) month period measured from the date of Executive’s
separation from service (as defined in Section 409A) and (b) the date of Executive’s death. Upon the first business day following the
expiration of the applicable Section 409A period, all payments deferred pursuant to the preceding sentence shall be paid in a lump sum
to Executive (or Executive’s estate or beneficiaries), and any remaining payments due to Executive under this Agreement shall be paid
as otherwise provided herein.

 
* * * * *

 
9



 
 

IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the Effective Date first above written.
 

  THE COMPANY:
     
  Mama’s Creations, Inc.
     
  By: /s/ Anthony Gruber
  Name:Anthony Gruber
  Title: Chief Financial Officer
 

 



 
 
  THE EXECUTIVE:
   
  /s/ Moore Tappan, III
  Moore (Skip) Tappan, III

 
 

 



 
Exhibit 99.1

 

 
Mama’s Creations Appoints Veteran Supply Chain and Operations Leader Skip Tappan as Chief Operating Officer

 
Chief Operating Officer Appointment Pulls on Tier-1 Experience with Firms Such as Walmart, Procter & Gamble, Gordon Food

Service and Campbell Soup to Help Institutionalize the Operations Organization
 

EAST RUTHERFORD, NJ – September 9, 2024 – Mama’s Creations, Inc. (NASDAQ: MAMA), a leading national marketer and
manufacturer of fresh Deli prepared foods, today announced the appointment of end-to-end supply chain and operations leader Moore
(Skip) Tappan to the role of Chief Operating Officer, further enhancing the Company’s senior leadership team with the skillsets
necessary to build the processes and a sustainable culture of success in operations.
 
Skip Tappan brings over 30 years of broad cross-functional operational experience to Mama’s Creations as a leader with exceptional
end-to-end supply chain mastery from his time with consumer packaged goods companies such as Procter & Gamble, as well as food
manufacturers and retailers, such as Walmart and Campbell Soup. Prior to joining Mama’s Creations, Tappan was Chief Supply Chain
Officer at Gordon Food Service, the largest privately owned Food Distributor in North America, where he implemented end-to-end
supply chain strategies for all business units, planning for the “Supply Chain of the Future.” Previously he was Vice President, Supply
Chain Northeast (NE) Division of Walmart, leading the division of the U.S. Walmart Supply Chain Regional Distribution Center
network, annually shipping over $30 billion in merchandise to over 1,000 stores, spanning more than 100,000 SKUs. He also served
with Campbell Soup Company as Vice President, North American Logistics, leading the Warehousing and Transportation, Customer
Service / Customer Logistics, and Planning organizations for Campbell’s three North American divisions, across three unique supply
chains (ambient / fresh, frozen and DSD / snacking), with nearly $9 billion in sales. Tappan began his career with Procter & Gamble,
ultimately leading the largest and most complex distribution network within the company – North American Distribution Network for
all Beauty Care and Health Care product categories. He holds a BS in Industrial Engineering from the University of South Florida –
Tampa.
 
Adam L. Michaels, Chairman and CEO of Mama’s Creations, said: “We are privileged to welcome Skip to our senior leadership team,
positioning us to better develop our employees and deliver on our vision of becoming the leading ‘one-stop-shop’ solution for high
quality fresh, clean and easy to prepare foods. Skip will help us drive further consistency in our operations across our existing
businesses and prepare us, proactively, for future acquisitions and integrations. Skip brings strong strategic and executional business
planning skills and a proven ability to deliver significant efficiency and effectiveness improvements in broad based operating results,
from costs to quality to service, and will be focus on supply chain optimization, business planning, cash flow and cost optimization,
asset utilization and organizational capability development.
 
 



 
 

 
“With Skip’s guidance and key CapEx projects fully installed and in operation today, our operational & people transformation is now
largely complete. I look forward to working closely with Skip as we now enter the next phase of our profitable, highly targeted growth
strategy,” concluded Michaels.
 
About Mama’s Creations, Inc.
 
Mama’s Creations, Inc. (Nasdaq: MAMA) is a leading marketer and manufacturer of fresh deli prepared foods, found in over 8,000
grocery, mass, club and convenience stores nationally. The Company’s broad product portfolio, born from MamaMancini’s rich history
in Italian foods, now consists of a variety of high quality, fresh, clean and easy to prepare foods to address the needs of both our
consumers and retailers. Our vision is to become a one-stop-shop deli solutions platform, leveraging vertical integration and a diverse
family of brands to offer a wide array of prepared foods to meet the changing demands of the modern consumer. For more information,
please visit https://mamascreations.com.
 
Forward-Looking Statements
 
This press release may contain forward-looking statements within the meaning of Section 27A of the Securities Act of 1933 and
Section 21E of the Securities Exchange Act of 1934. Forward-looking statements include information about management’s view of the
Company’s future expectations, plans and prospects, including future business opportunities or strategies and are generally preceded by
words such as “may,” “believe,” “future,” “plan” or “planned,” “will” or “should,” “expect,” “anticipates,” “eventually” or “projected.”
You are cautioned that such statements are subject to a multitude of known and unknown risks and uncertainties that could cause future
circumstances, events, or results to differ materially from those projected in the forward-looking statements, including the risks that
actual results may differ materially from those projected in the forward-looking statements as a result of various factors. Certain of
these risk factors and others are included in documents the Company files with the Securities and Exchange Commission, including but
not limited to, the Company’s Annual Report on Form 10-K for the year ended January 31, 2023, as well as subsequent reports filed
with the Securities and Exchange Commission.
 
Investor Relations Contact:
 
Lucas A. Zimmerman
Managing Director
MZ Group – MZ North America
(949) 259-4987
MAMA@mzgroup.us
www.mzgroup.us
 
 

 
 


